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Abstract 
 

 Certainly, an employment outcome result is a proof which documented the employment status of the 

graduates related to their present occupations. This study used the descriptive type of research method. Data 

gathered through a questionnaire from 33 students who graduated Bachelor of Science in Fishery from 2013-

2017, were statistically treated using averaging and percentage. Results showed that majority of the fishery 

graduates are gainfully employed and landed a job after graduation with present positions related to course 

completed.This implies that the nature of occupation of employed graduates vary on the availability of their 

willingness on a particular job. Likewise, there should be continuous monitoring and evaluation on its 

implementation of the program to keep abreast of how its graduates are doing and what initiatives can be done 

further in the curriculum and manner of instruction for productive and worthy graduates. 
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Introduction  

 Some studies trail down graduates in order to seek and develop continuous feedback from their alma 

mater. This kind of study is also geared to generate or influence decision making and planning of a certain 

institution with regards to the development of the curriculum. It is likewise regulating document efficiency and 

support on the demographic profile of a certain institution that can be measured through the quality of graduates. 

 Balingbing (2014)said that tracer studies continue the extent of significance and grant benefits to 

graduates to improve marketability of educational programs in Higher Education Institutions (HEI’s). However, 

adequate knowledge and skills on employment outcomes of training could help in formatting policy towards 

hostility of some social problems such as unemployment. In addition, students in any degree program, 

particularly graduates are required to earn a sense of competence in their chosen field and develop self-

confidence to explore new possibilities and new employment specially that there is an increasing competition 

among rivals at work (Mathed, 2008). As graduates of higher education institutions, they must prove the world 

that job-hunting is not a problem even if the competition in  the business or corporate world is so unbending 

because of the increasing demand of the market still we can find a job relevant to the chosen field. 

 According to Garcia (2003) as cited by Gines (2004) believed that tracer studies is an important 

source of information to know what happened to graduates of academic programs in Higher Education 

Institution’s (HEI’s). On the other hand, Concorde, (2009) pointed out that the study on the status and prospect 

of technical education in La Union Province and its implications to manpower development for industrial world. 

He revealed that the graduates of technical courses in the province found difficulty in seeking employment. 

However, they have to go through the process of retraining before they are hired as regular employees in local 

or national industries. He pointed out that outputs of graduates in technical education particularly in the 

manufacturing group employment projection or labor market indicate a great demand in the service group. 

 The study quotes the speech made by Y.B. Datoseri Mohamed KhalesNordin (2009) in a seminar 

entitled “Enhancing Graduate Employability: Issues, Concerns and the Way Forward” states that the challenging 

economic situation means that it is no longer sufficient for a new graduate to have knowledge of an academic 

subject; increasingly it is necessary for students to gain skills which will enhance their prospects of employment. 

Thus, Higher Education Institutions must be responsive to these changes. However, academic institutions have 

tended to serve as institutions for moral and intellectual development as well as centers civilization. With rapid      

economic development, they are now more effective with emphasis of professional training. Their prime task is 

to ensure that education and training are market driven and responsive to the changing needs of the various 
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sectors of an economy.In connection with this, according to Mercado (2009) as mentioned in the study of 

Centillas, Lumbay, &Larisma, (2017), the initiative of the Commission on Higher Education in the Philippines 

to spearhead the conduct of graduate tracer study among selected Higher Education Institutions in order to 

obtain data that would show if Higher Education Institution’s are offering courses or programs that produce 

graduates to meet the needs of industry and society. 

 In the study conducted by Lalican (2007) she highlight that the acquisition of knowledge in the 

undergraduate specialization, skills and competencies will also promote productivity, efficiency and expertise in 

the graduates’ present job. Hence, getting employment or being self-employed is not the end in itself but the 

beginning of a new life, new environment, new faces and new adjustment. Of course not all of these graduates 

find fulfillment of what they are expected to be. Some continue their training just after graduation and some 

have to hang their diploma instead of working. 

 Palompon Institute of Technology- Tabango Campus offered the Bachelor of Science in Fishery 

program way back in the year 2008 through the efforts of its forward looking Campus Director Dr.Flaviano C. 

Sentina. In the extensive effort to the school to help poor but deserving students acquire college degree, the BS 

Fishery program is offered to the students for free on the condition that they will have to finish their studies in 

the program. In the year 2011, the program successfully produced its pioneering graduates and up to this date 

graduates are still being produced. 

 In the light of the aforementioned piece of very significant information, this study was conducted 

totrace the employment status of the BS Fishery graduates to check whether they have reaped the benefits of 

their training in their alma mater. 

 

Theoretical/Conceptual Framework 

 Training of students in technical education will be efficient if the environment in which the learner is 

trained is a mock-up of the environment in which he/she must subsequently work. Training therefore in the 

school must replicate the environment or imitate the situation within the company where the graduates will 

subsequently work (Prosser and Quigley, 1963).According to Wrenn (1951) any professional school is not only 

concerned with the degree with which its graduates find gainful employment. In fact, Wrennfurther     one of the 

more recently recognized responsibilities of the school. 

 The neoclassical theory of employment applies standard demand-and-supply analysis to labor 

markets and treats unemployment as a disequilibrium phenomenon that arises from the persistence of wages at a 

level higher than that which clears the labor market. Minimum wage legislation, union bargaining, and 

efficiency wages (where higher wages produce better workers or draw better workers from the employment 

pool) are some of the reasons that labor markets may not adjust to full. 

 Another theory of employment is by Hyun H. Son which is The Role of Labor Market in Explaining 

Growth and Inequality. It states that given a rapid population growth and the high rise in labor force 

participation, employment growth in the Philippines has not been sustained at a level that is sufficient to lower 

the unemployment and underemployment rate. Productivity growth has been meager and spotty. Labor 

productivity increased by less than 7% in the 1988-2000 periods in the Philippines, far lower than the increases 

of 30-50% in other Asian countries such as Indonesia, Malaysia, Thailand and South Korea, Philippines has lost 

its advantage as a developing country that once had a very promising future in the region to become a highly 

successful, high growth economy. It is also stated that the sluggish performance in the growth of jobs may have 

contributed to the unimpressive record in economic growth. Along with low growth, the Philippines have had a 

persistently high a level of income inequality in the past. 

 In the Philippines, there has been a massive expansion in the supply of qualified labor. Nevertheless, 

the performance in labor productivity contrasts with the fact that the market has been endowed with highly 

educated (and by implication highly skilled) labor. Moreover, the poor growth performance of the Philippines 

has become even more puzzling if we consider the educational effort that has been made. In this context, this 

has been an important study. There are a few findings that are worthwhile to highlight. First, the study has found 

that higher education is an important determinant of employment in the Philippine labor market. Employability 

among the primary educatedlabor force has declined sharply over the period 1997-2003, whereas it has 

increased for both secondary and tertiary levels. This indicates that those with higher education have crowded 

out the less educated in terms of job opportunities. 

 The study premised this finding on two explanations: One is that there has been more demand for 

secondary and tertiary educated individuals in the Philippine labor market. The other is that low-productivity 

jobs are taken over by the more educated labor force. If the second explanation is valid, then the finding 

supports a scenario wherein the labor productivity of educated workers declines. The analysis has proven this 
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argument to be true. Son has found that per capita labor productivity has fallen over the 1997-2003 period. This 

finding confirms the previous conjecture that a large expansion in the supply of qualified workers has lowered 

the price for skilled labor over the period. Indeed, this is an issue of mismatch between the labor market and the 

education sector. This indicates that the current education sector does not supply the right kind of skills that are 

demanded by the labor market. Second, it has found a structural change where the labor force is moving away 

from the agriculture sector towards the service sector. While the share of employed persons in agriculture has 

declined, it remains virtually unchanged in the industrial sector while the share for the service sector is on the 

rise. Within the service sector, there is a significant increase in the employment of female workers over the 

period. This supports the view that the proportion of female college graduates employed in finance, insurance 

and real estate’s has increased over time. Finally, the labor mismatch is an issue that government needs to 

reckon with in order to accelerate and sustain economic growth. 

 The major findings in this study have made it clear, that a policy of expanding the aggregate supply 

of skills is not sufficient to address the decline in labor productivity which has in turn, slowed the pace of 

economic growth. From a policy perspective, going beyond universal coverage in education is imperative 

because what is required is an expansion of the supply of the right kind of skills. For this to happen, employers, 

individuals and policy-makers need robust up to date information on the real labor market value of different 

qualifications, in order to help them navigate through the increasingly complex education system and make 

optimal investment decisions. 

 

Conceptual Framework 

 

 

 

 

 

 

 

 

 

 

 

Figure 1.A schematic diagram showing the conceptualization of the study 

  

 As shown in Figure 1, INPUT provides information on the respondent’s profile. First, the Educational 

profile which includes the following; a) school year graduated, b) employment profile which is composed of the 

following variables Present Employment Status, Nature of Work and Industry, Reasons of Unemployment, and 

c) career plan of the respondents. Finally, the suggestions of the graduates to help improve the BS Fishery 

Program will be solicited. The PROCESS consists of the distribution of questionnaire to the respondents which 

may be through In-person distribution, and by mail of questionnaire. Once the needed data are retrieved from 

the respondents, it will be statistically treated in order to come up with an analysis and interpretation of the 

results of the study. The OUTPUT would then be focused on the whereabouts of BSFi graduates including the 

proposed suggestions and recommendations to enhance the BS Fishery Program. The feedback occurs when 

there is a problem encountered from the output that needs to revisit the fishery curriculum. 

 

Objectives of the Study 
 

 This study determined the employment status of Bachelor of Science in Fishery Graduates from 2013-

2017. Specifically, this study aimed to find out the activities engaged in by graduates; the reasons for 
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unemployment forthose who are unemployed; and to formulate recommendations out of the results to further 

enhance the program. 

Methodology  

 

 The subjects of this research are the graduates of the Bachelor of Science in Fishery from school year 

2013 and 2017 comprising of 33 graduates. 

 In order to obtain the necessary information from the graduates, the researcher sought permission from 

the Registrar’s Office to examine the records on file available in order to get the name and complete addresses 

of the respondents. The Instructor’s of BS Fishery were also sources of information. 

 For the respondents who could easily be contacted, the researcher personally gave the questionnaire 

and conducted incidental personal interview to enrich the information needed. For those respondents who could 

hardly be reached the questionnaires was sent by mail with self-addressed stamped envelope to facilitate the 

return of the answered questionnaire. 

 

Results and Discussion 

 

 The purpose of this study was to determine the employment status of the BS in Fishery graduates of 

Palompon Institute of Technology-Tabango Campus during the school year 2013 and 2017. 

 In Figure I present the summary of graduates by school year. As indicated in the graph, during the five-

year  period, there were eight (8) graduates in 2013; two (2) in 2014, ten (10) in 2015; three (3) in 2016 and ten 

(10) in 2017. The total percentage of retrieval was 100 percent. This is attributed to the fact that most of the 

graduates were resident of Tabango Leyte and the retrieval of the questionnaires was not difficult.  

 

Figure I. Distribution of Graduates by School Year 

 

 
 On the other hand, in Figure II, it can be glean the summary of graduate’s status of employment. As 

indicated in the graph, from 2013-2017 as presented in figure I,in the span of five (5) years, there were eighty 

five (85) percent who are employed related to their field of specialization; twelve (12) percent were unemployed 

and only three (3) percent were self-employed. The results imply that majority of the graduates of BS in Fishery 

are presently employed. 
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Figure II. Graduates Status of Employment 

  

 
 

 

In figure III, shows the distributions of employed graduates according to the type of agency were they 

are working. Seventy two (72) percent are employed in the private agencies while twenty eight (28) percentare 

employed in the government agencies. This implies that most establishments in Leyte are run by private 

agencies rather than in government owned entities. 

 

Figure III. Distribution of Employed Graduates According  

To Type of Agency 

 

 
 

 Figure IV, shows the nature of occupation of employed graduates. Thirty five (35) percent who was 

employed as pond technician; four one (41) percent of the graduates was employed as office clerk and 

twentyfour (24) percent were employed as factory worker. These results could imply that the nature of 

occupation of employed graduates vary on the availability of their willingness on a particular job. 
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Table IV. Distribution of Employed Graduates by 

Nature of Occupation 

 

  
 

 

 However, there are graduates who were unemployed which could be attributed to the lack of 

experience, no job opportunity and no eligibility as shown figure V. This means that even if they had acquired 

adequate knowledge and skills in their stay in school, they could not utilize these because of lack of job 

opportunities in the community they were in. 

 

 

 

Figure V. Reasons of the Graduates for Being Unemployed 
 

 
 

 Figure VI, shows that only nine (9) percent answered “Yes” and there were ninety one (91) percent 

answered “No”. This result implies that after graduation the graduates in BS Fishery prepare to look for a job 

instead of studying further for the reason that they do not have time anymore to study further. 
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Figure VI. Opportunities for Advancement 
 

 
 

 Figure VII reveals the course presently pursued by the graduates. Sixty seven (67) percent enrolled 

Certificate in Teacher Education (CTE) and thirty three (33) percent enrolled master of fishery technology. 

These results indicate that among the courses pursued by the graduates, it is evident that the BS Fishery 

graduates prepared toenroll CTE for the reason that they find it more meaningfuland somehow giving them the 

opportunity to find a better job related to their chosen field. 
 

 

Figure VII. Courses Presently Pursued by the Graduates 
 

 
 

 

 

Conclusion and Recommendations 

 

 Most of the graduates were employed on jobs related to their chosen courseand none of them so far 

work abroad and very few engaged in self-employment. However, there still a need to strengthen the 

skills/competencies that could make curricular offering more relevant to current jobs specifically the skills in 

fishery. 

 It is therefore recommended that there would be continuous monitoring and evaluation on its 

implementation of the program to keep abreast of how its graduates are doing and what initiatives can be done 

further in the curriculum and manner of instruction for productive and worthy graduates. 
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